b M

o Dtidg, oo wna f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHI LA MAHAVI DYALAYA, JOG
CHOVWK, AMRAVATI .

Name of the head of the Institution

Dr. Sushama S. Deshnukh

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07212571115

Mobile no. 9765838115

Registered Email

mahi | amahavi dyal aya. ant @nai | . com

Alternate Email

18. sushu@mai | . com

Address Jog Chowk
City/Town Anr avat i
State/UT Mahar ashtr a

Pincode

444601




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Prof. Sachin S. Deshnukh

Phone no/Alternate Phone no.

07212571115

Mobile no.

9422957964

Registered Email

maehi | amahavi dyal aya. ant @mai | . com

Alternate Email

sachinll s@ediffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://mv. ac.in/ pdf / AQAR¥®202010- 20
14. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://mv. ac.in/ pdf/ Academ c%®?0cal and
er %20r evi se. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 B 2.56 2016 19-Jan- 2016 19-Jan- 2021

6. Date of Establishment of IQAC

15- Apr-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Doctoral Research Centre

04- Feb- 2018 5



https://mmv.ac.in/pdf/AQAR%202010-2014.pdf
https://mmv.ac.in/pdf/AQAR%202010-2014.pdf
https://mmv.ac.in/pdf/Academic%20calander%20revise.pdf
https://mmv.ac.in/pdf/Academic%20calander%20revise.pdf

04
Cl oud Based O fice 26- Nov- 2018 25
Aut omat i on Sof t war e 01
Permanent Affiliation 06- Aug- 2018 11
Pr oposal 30
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

As per the New University Act, the course work is nmade conpul sory before

subm ssi on of synopsis. Research Center for three subjects i.e. Commerce,

Busi ness Econom cs and Miusic are established. A proposal for permanent
affiliation is submtted to University. CloudBased Ofice Automation Software is
pur chased.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3595_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3595_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3595_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3595_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3595_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Cl oud Based O fice Autonmti on Software

The next generation cloud based office
aut omati on software was purchased to
provide nultifaceted utilities to the
of fice, teaching staff and students
t hrough cl oud based of fice automati on.

Uni versity.

Proposal for permanent affiliation with

The proposal for permanent affiliation
was prepared by | QAC and subnmitted to
Uni versity and the preparations for the
process of permanent affiliation were
made accordingly.

As per New University Act, the course
work is made conpul sory before

subm ssion of synopsis. Three well
equi pped Research Centres are to be
est abl i shed.

Three wel |l equi pped Research Centres
wer e established.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 08-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In the post NAAC scenario, we have
under stood the need of inplenenting
sonme revolutionary changes in the
educati onal process of our institution.
To neet this need we have started

i npl ementing a uni que process called
Academ ¢ Admi nistration where in the
teachers thensel ves have becone

coordi nators of this process. The
seni or teachers are appointed as
coordi nators of different subject
groups and all the teachers are asked
to subnmt the nmonthly eval uati on and
report of the teachinglearning process
in a specially designed format. The
coordi nators are authorized to give
suggestions for inprovenent. This ful



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3595_Quality.xlsx

process is centrally nmonitored by the
Princi pal where after assessnent the
teachers are formally informed about
their achi evenents, innovations and
shortcom ngs. The final nonthly report
of the process is submtted to

Shai kshani k Unnati Samiti, the apex
body constituted for nmonitoring the
teaching |l earning process. This is one
of the nost innovative initiatives
taken by our institute which has
resulted into great results.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College follows the affiliating University-prescribed curriculum At the
begi nning of the academ c session, the acadenic calendar is prepared and
upl oaded on the Coll ege website. For the effective inplenmentation of curricula,
Departnmental neetings are held and the syllabi are allotted to teachers, and
nmet hodol ogies to inplenent for effective teaching and | earning are di scussed.
Teachers then submt the teaching plan which is periodically nonitored by the
Head of the institution to access if the teaching plans are successfully
i npl ement ed. Teachers conduct the seminars, group discussions, assignnents,
unit tests, surprise tests, class tests, open-book tests, PowerPoint
presentations, industrial /study tours, and projects for the students. Teachers
i mpl ement Online and offline e-resources, excursions, industrial visits,
fieldwork, and denonstration nmethods for the students. Teachers provide
Uni versity question paper with nodel and speci nen answer sheets. Students are
provi ded supportive study material and students are gui ded on how to prepare
notes. Internal exam nations and viva-voce are conducted according to the
gui delines of the university. Library playing an inportant role provides
t ext books, reference books, journals, e-books, etc. to the students and
teachers. The teacher actively participates in orientation/ refresher and other
courses/training prograns to update their know edge. Sone teachers al so
actively participate in framng the curriculumas nenbers of the Board of
Studies for their respective subjects. Renedial classes are conducted for slow
| earners. Special guidance is provided to advanced | earners to do best.
Meritorious students are given cash prizes in annual social gatherings. The
institution continuously upgrades the infrastructure and procure resources for
effective delivery of the curricula. The institution cel ebrates days of
national and international inportance to inculcate values and unity anobng the
students. The institution continuously encourages students to actively
participate in the Youth Festival organized by University and nmany students
have brought laurels to the college by winning nedals at West zone and Nati ona
| evel youth festival. Shai kshanik Unnati Samiti is formed by parent institution
NVSM Anravati for the effective inplenentation of curricula. Teachers submnit
their nmonthly reports to the coordinator and the sanme report is submtted to
the Head of the Institution. The Head of the Institution submts these nonthly
reports to the Shai kshanik Unnati Samiti for further action. This Samti also
gi ves val uabl e suggestions for the effective inplenentation of the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Short term Ni |
certificate
course in
Tally

Short term Ni
certificate
course in
DTP
Ni |
Certificate
course in
Dress maki ng

Ni |
Certificate
course in
daily
Engl i sh
usage

Ni |
Certificate
course in
sal es
associ ate
Ni |
Certificate
course in
Har noni um
vadan
Ni |
Certificate
course in
Tabl a vadan
Ni |
Certificate
course in
Bandi sh
rachna

Dates of Duration

Introduction

05/ 07/ 2018 60
06/ 08/ 2018 60
10/ 07/ 2019 90
04/ 09/ 2018 30
25/ 06/ 2018 30
01/ 08/ 2018 30
03/ 08/ 2018 30
03/ 08/ 2018 30

ability/entreprene

Focus on employ Skill
Development
urship

Account ant
Account ancy

Ski Il
Sel f - DTP Skil |
Empl oynent
Clerical
Vor k
Sel f - Entreprene
Enpl oynent , urshi p and
Sel f t eachi ng
Busi ness, Ski |1
Pl acenent
Sel f - Teachi ng
Enpl oynent , Skill,
Teacher, Speaki ng and
Enpl oynent writing
in Call ski Il
Centre, Wall
Mart etc.

Entreprene Entreprene

urship, Self urship and
enpl oynent Mar ket i ng
and Ski Il
Mar ket i ng
Tut or, Teachi ng,
Pr of essi onal Prof essi onal
per for mance, Ski |
Radi o Arti st
Tut or, Teachi ng,
Pr of essi onal Prof essi onal
per f or mance, Ski |
Radi o Arti st
Entreprene Bandi sh
urship Ski | |
| mpr ovenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3595_Program_introduced_1602141338.xlsx

CBCS | CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 178 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate course in 09/ 06/ 2018 19
finance
Certificate course in 26/ 07/ 2018 18
mar ket i ng
Certificate course in 02/ 08/ 2018 19
entrepreneurship
Certificate course in 04/ 02/ 2019 45
i ncone tax
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L Nill
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is sought by the institution on curricular aspects and courses
fromdifferent stakehol ders such as students, alumi, faculty, and parents. At
the outset, a questionnaire is prepared as per the standards and gui delines by
NAAC. An analysis is nmade considering all provided feedback data by different
st akehol ders. Every year Alumi neet is conducted in which feedback and
suggestions are sought by alummi students. The institution also seeks feedback
fromalumi when they visit the college. The college website also invites
different stakeholders to provide their feedback online. After collection and
assessnent of the feedback on curricul ar aspects, the necessary and val uabl e
suggestions, if any, are brought to the notice of the University curricul um
comm ttee for due changes in the structure. Analysis of collected feedback is
pl aced before the | QAC conmittee for the necessary action. Analysis of the sane
is also made avail able on the coll ege website. Through I QAC a conti nuous revi ew



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3595_Value_added_courses_1602141358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3595_Projects_undertaken_1608541243.xlsx

of the curriculumis foll owed.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BCom

B. Com
I11(English Med
ium ENG , MAR. , C
OST A/C., BEM, |

WM |, ECE-
|, BRF., MG A/ C.,
EDV., IWMII ., EO
E-11., COWP. LAW

120

100

94

BCom

B. Com
I'l (English Medi
um ENG , MAR. , AU
D., B. MATH., | TBD
P-1.,MSY., CAC.,
| - TAX, B. STAT. , |
TBDP-11.,1FS.,C

AT. , EVS.

120

101

100

BCom

B. Com
| (English Mediu
m ENG. , MAR. , PBO
, AAC, PEC, CFS-1 |
, PBM FAC, BEC.

120

108

108

BCom

B. Com
I (Marathi Med
ium ENG , MAR. , C
OST A/C., BEM , |
BS-1.,11S
I.,BRF., MG A/ C
,EDV., IBS-11.,1
| S
1., COWP. LAW

120

54

51

BCom

B. Com
Il (Marathi Medi
um ENG. , MAR. , AU
D., B. MATH. , | TBD
P-1.,MSY., CAC.,
| - TAX, B. STAT. , |
TBDP-11.,1FS.,C

AT. , EVS.

120

96

95

BCom

B. Com
| ( Mar at hi
Medi um) ENG. , VA
R., PBO, AAC, PEC,
CFS-11, PBM FAC,
BEC.

120

75

72

BA

B.A |11
English, Marath
i, Sanskrit, Hi st

220

140

139




ory, Political

Sci ence, Econom

cs, Hone Eco., EC
CE, CGeogr aphy,
Musi ¢, Engl i sh
Lit., Marat hi
Lit., Sanskrit

Lit.

BA

B.A |1
English, Marath
i, Sanskrit, Hi st
ory, Political
Sci ence, Economi
cs, Hone Eco., EC

CE, Geogr aphy,
Musi ¢, Engl i sh
Lit., Marathi
Lit., Sanskrit
Lit., EVS

220

117

90

BA

B. A |
English, Marath
i, Sanskrit, H st
ory, Political
Sci ence, Econom
cs, Hone Eco., EC

CE, Geogr aphy,
Musi ¢, Engl i sh
Lit., Marat hi
Lit., Sanskrit
Lit.

220

218

216

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses

2018

965

25

18

Nill

18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 9 8 1 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3595_Demand_ratio_1599289987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3595_ict_tools_1599290278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3595_e_resource_1599290333.xlsx

Mentor-Mentee Project is the continuous feature of this institution since decades with the following aims : ? To
establish rapport with students so that a healthy Teacher-Student relationship is developed. ? To act as a
mentor, guide, and philosopher to sharpen Learning, open mind to new ideas. ? To interact constantly and
remain in touch with the students so that various problems related to education, health, finance, and social-
economic conditions could be sorted out and provide the most possible help. ? To identify various opportunities
and advice students to promote themselves academically and professionally. Mentoring is essential for
monitoring students’ development more effectively. It is a designed co-relation between mentor and mentee to
build confidence and support in every dimension. Mentoring also enables mentors to enhance job satisfaction,
interpersonal skills and healthy relationships. In our institution, the organizational structure of mentor-mentee
project [Teachers students Guardian Scheme] named as “Aapulki " is Head of the institution [Principal], Co-
Ordinator, Incharge professors, and parent-teachers. The parent-teachers work on UG and PG level for the B.A,
B.Com, and M.A Programs. Every faculty is assigned with a minimum of 25 students. Their personal, academic,
financial, health and family-related information are collected in a well-organized format prepared under the
guidance of the Principal. Regular monthly meetings are conducted by the parent-teachers to understand the
various problems faced by the students and monitor the academic progress of the students. The issues are
forwarded regularly to the administration for necessary actions. To cultivate reading habits amongst the students
library visits are carried out regularly. Subject related and other books are provided by the parent-teachers
through the library. Parent-teacher executes various projects for the academic and all-round development of the
students and visits the families of the continuously absent students to know the reasons for absence.
Accordingly, academic/financial help whichever required is provided to the students. Parent teachers provide
information about the official practices, examinations, various facilities, projects, programs run by the institution
for the betterment of the students in monthly meetings and motivates them to take advantage of the information
provided to them. Students are motivated to participate in various competitions such as Debate, Elocution,
Music, Social Gathering, join competitive Examination cell, and various computer courses run by the computer
department. Every parent-teacher takes feedback twice a year related to academic, social, financial, health
awareness, book reading, administrative, study material availability, campus discipline, syllabus status, result
analysis, departmental activities, and the issues are resolved accordingly. Parent teachers submit their monthly
meeting reports to the particular in charge professor and in-charge professors submit their reports to the co-
ordinator of the Mentor-Mentee project and the co-ordinator forwards all the issues to the Head of the institution
with the co-ordinator’s report. Guardian scheme “Aapulki” committee has decided to organize a workshop on
Stress Management in the next session. As there is no recruitment of full-time teachers in the college from the
Government, the mentor-mentee system was well-supported by CHB Teachers appointed by the institution.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

1:55

18

990

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
28 18 9 Nill 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. S J. Das Associ at e Recognition as B
Pr of essor Grade Radio Arti st

by Al India Radio
(National) For
Vocal d assi cal
Music 2) Al India
Radi o Approved
Musi ¢ Conposer




G ade-2 National 3)
Al'l I ndia Radio
Approved Vrundagan
Artist (B G ade)

Nat i onal

2018

Dr. J.M Vai shnav

Assi st ant
Pr of essor

Recognition as A
Grade Artist by All

I ndi a Radi o

(National) For
Vocal

C assi cal
Musi ¢

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Ni | Senester | 01/ 12/ 2018 23/ 01/ 2019
BA Ni | Senmester |11 01/12/ 2018 25/ 02/ 2019
BA Ni | Senester 11 22/ 05/ 2019 14/ 08/ 2019
BA Ni | Senester |1V 22/ 05/ 2019 14/ 08/ 2019
BA Ni | Fi nal Year 22/ 05/ 2019 19/ 07/ 2019
(1) Annual
BCom Ni | Senester | 29/ 11/ 2018 23/ 01/ 2019
BCom Ni | Senester 11 13/ 05/ 2019 10/ 08/ 2019
BCom Ni | Senester 111 03/ 12/ 2018 25/ 02/ 2019
BCom Ni | Senester 1V 16/ 05/ 2019 03/ 08/ 2019
BCom Ni | Fi nal Year 15/ 05/ 2019 24/ 07/ 2019
(Annual )
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exami nation Conmittee appointed by the college council does regular and
ef fective execution of college exam nations. In the session 2017-18, unit test,
open- book test, Mddel Practical exam nation, and viva, Term nal exan nations
were conducted. In the session 2018-19, two reforns were initiated on
continuous internal evaluation with the prior approval of |QAC. The reforns
initiated were ¢ Surprise Test ¢« Miltiple Choice Questions((Objective type test)
An annual schedule for all prograns run by the institution conmencing from 26th
July 2018 to 15th March 2019 was prepared by the coll ege exam nation conmittee
with the prior approval of |QAC Students were conmmuni cated with the process
wel | in advance and were nmade aware of the evaluation pattern. The exam nation
committee tinely issued the notices regarding coll ege exam nation and
frequently took feedback fromevery faculty. The course teacher took initiative
in conducting their course exans according to the college exam nation schedul e,
prepare results, and guide the respective students. Al the exam nations were
carried out effectively and transparently. The transparency was nai ntai ned
t hrough the follow ng practices:- 1. The exam nation plan was prepared in |line



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3595_Honours_recieved_1599290361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3595_Evaluation_1599290655.xlsx

with the acadeni ¢ cal endar sessions.
as per the university exam pattern.

2. Questions paper settings were prepared
3. Marks were displayed in the roons by the
respective course teachers. 4. Underperform ng students were guided for
i nprovenment individually by the course teacher. 5. Students were permitted to
verify the answer books for further inprovenent. Question papers were discussed
in the class and expected answers were suggested by respective course teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college has built a nechanismfor the snpboth conduct of Continuous Interna
Eval uation within the planned tinme. ? The affiliating university, Sant CGadge
Baba Anravati University provides an academ c cal endar for every academ c year
? SSGB.A U prescribes the tinme franework regardi ng adm ssion, the opening of
the first and second sessions, Diwali, and sunmer vacation. ? The | QAC prepares
an academ c Cal endar as per the tine framework given by the University detai
academ c cal endar is planned. ? At the end of every academ c year, the acadenic
cal endar for the session is prepared. ? Departnent w se academic plan is also
prepared which includes different activities regarding Continuous |nterna
Evaluation (CIE) ? The calendar reflects the schedule of different coll ege-
| evel tests and university exans. ? The acadeni c cal endar includes the plan of
adm ssion dates, teaching dates, vacation dates, internal assessnent dates,
dates of College Council neetings, and CDC neetings. ? It includes various
academ cs, extensions, sports, cultural events, activities to be conducted in a
particular year. It is notified on the college website too. ? The interna
exam nations are held according to a tinetable announced in advance through
notices circulated in the classroons and on the display board. ? The coll ege
pl ans and organi zes the teaching-1earning and eval uation schedule well in
advance. ? The exam nation section of the college gives details about the
pattern of the Continuous Internal Evaluation system ? The departnents conduct
continuous internal evaluations within the franmework given by the parent
Uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://mv.ac.in/pdf/2. 6. 1%0PO¥R0and¥?0POS¥20and%@20CCS. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | BA Arts & 125 34 27. 20
Hurmani ti es
Ni | BCom Commer ce 52 21 40. 38
( Mar at hi
Medi um
Ni | BCom Conmer ce 96 55 57.29
(Engli sh
Medi um
Ni | VA Hone 5 5 100
Economi cs
Ni | VA Musi ¢ 10 9 90. 00



https://mmv.ac.in/pdf/2.6.1%20PO%20and%20POS%20and%20COS.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://mwv.ac.in/pdf/2.7. 19%20St udent %20Sat i sfacti on%?0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 180 Mahi | a 0.12 0.12
Mahavi ydl aya,
Anr avat i
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

1. I ndustry- Academ a
Col I aboration (Use of
Nat ya Sangeet In Misic

| ndustry- Practi cal

Denonstrati on)

Musi ¢

13/ 10/ 2018

2. Intellectual Property

Ri ghts and I ndustry

Commer ce

01/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Cl assi cal Dr. S.J. Das Al India 08/ 05/ 2019 ‘A G ade
Vocal Radi o Arti st
(Nati onal)
C assi cal Dr. J.M Al India 15/ 04/ 2019 ‘A G ade
Vocal Vai shnav Radi o Arti st
(Nati onal)
Musi ¢ Dr. S.J. Das Al India 20/ 03/ 2019 ‘A G ade
Di rector Radi o Arti st
(Nati onal)
Vri ndgaan Dr. S.J. Das Al India 20/ 03/ 2019 ‘A G ade
Radi o Arti st
(National)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
None None None None None Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3595_Pass_percentage_1599290715.xlsx
https://mmv.ac.in/pdf/2.7.1%20Student%20Satisfaction%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3595_Research_Fund_1601970272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3595_Awards_won_1601970315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3595_Incubation_centres_1601970342.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 1 5.5
I nt ernati onal Home- Econoni cs 2 5.5
I nt ernati onal Commer ce 2 6. 26
I nt er nati onal Political Science 4 4.3
I nt ernati onal Hi story 3 5.5
I nt ernati onal Musi c 3 4.5
I nt er nati onal Li brary 1 5.0
I nt ernati onal Engl i sh 3 5.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Musi ¢ 1
Mar at hi 1
Commer ce 1
Econoni cs 4
Hone- Economi cs 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | None None Nill 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | None None Nill Nil I Nil | 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3595_journals_notified_on_UGC_1601970375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3595_Books_and_Chapters_1601970394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3595_Bibliometrics_1601970418.xlsx

l e

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 7 1 6
nar s/ Wor kshops
Present ed 1 3 Nill Ni |l
paper s
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day Physi cal 18 100
Education, Mahila
Mahavi dyal aya,
Ant avat i
Tree Plantation Mahi | a 3 50
Mahavi dyal aya
Free Heal th Check- Rotary M dt own, 2 140
up Anr avat i
Vot er Enr ol ment Political Sciene, 3 160
Mahi | a
Mahavi dyl aya,
Anr avat i
Free Eye Check-up Li brary, Mahila 3 300
Mahavi dyal aya,
Anravati and Sahil
Opticals
Cl eanliness Drive Commer ce 5 260
(Swacha Bhar at Depart ment and
Abhi yan) Munci pal
Cor por ati on
Pr ognosi s Anbadevi 4 80
Institute and Dr.
Joshi Trust
Hospital, Amravati
Heal t h Gui dance Anmbadevi 2 70
Institute and Dr.
Joshi Trust
Hospital, Anravati
Wonen Heal th Ayurvedi c 2 75
Awar eness Hospital, Gurukunj
Mozar i
Enpl oynent Shri  Qurudev 2 75
Gui dance Vi dya Mandir,



https://assessmentonline.naac.gov.in/public/Postacc/Index/3595_Index_1601970440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3595_Faculty_participation_1601970464.xlsx

Gur ukunj Mozari

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
00 00 00 Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Gover nment H story, | nportance 2 6
Schene Econom cs and and sel f
Shahi d Smarak [-enpl oynment for
Vi dyal aya, WOITEN
Yawl i Shahi d
Raksha H story, Sendi ng Rakhi 3 15
Bandhan Econoni cs and to Border
JCl Anravati Sol diers
Rai n wat er Ceor gr aphy Roof wat er 2 20
Har vesti ng Depart nent har vesti ng

training to
househol ds

Rai n wat er Geor gr aphy Roof wat er 1 25
Har vesti ng Depar t nent har vesti ng
training to
househol ds

Br east Home- Awar eness 7 70
Feedi ng Week Econoni cs Program f or
Pregnant Wonen
Entrepreneurs Hone- Trai ni ng of 7 55
hi p Devel opnent | Economi cs and |Mocktail making
NSS, Yuva to youngsters
Shakt i at Ner - Pi ngl ai
Mahavi dyal aya, (Gadh)
Anr avati
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

00 00 00 00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the | Name of the |Duration From | Duration To | Participant

linkage partnering



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3595_Extension_1609570655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3595_Awards_for_extension_1601970503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3595_Students_in_extension_1601970527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3595_Collab_activities_1601970563.xlsx

institution/
industry

/research lab

with contact
details

On Job
Tr ai ni ng

Commer ce,
Account ancy
and Taxation

Chai t anya
K. Ingle,
Gul shan
Pl aza, 2nd
Fl oor, Opp
Kushal Auto,
Badner a
Road,

Raj apet h, Am
ravati - 44460
1 Cont act
No. -
7030900431

15/ 08/ 2018

16/ 02/ 2019

18

On Job
Tr ai ni ng

Commer ce,
Account ancy
and Taxation

Adv.
Sandeep H
I ngol e,
| ncone Tax,
Sale Tax Pra
ctitioner,
105,

Vi dar bha
Pl aza,
Panchsi |
Tal ki es
Road, Anrava
ti-444601
Cont act No-
2570848

15/ 08/ 2018

20/ 02/ 2019

14

On Job
Tr ai ni ng

Commer ce,
Account ancy
and Taxation

Shri
Agr awnal ,
Shar na
Associ at es
(CA), Tank
Pl aza,
Anr avati .
cont.. No.
0271- 2562512

24/ 09/ 2018

23/ 03/ 2019

04

Sanskrit
Exam nati on

Sanskrit
Pr at hanesh

Ti | ak
mahar ashtra
Vi dyapi t ha
Pune t hrough

Shri

Anbadevi
snast han,
Ant avati .
Cont. No. 966
5960678

10/ 09/ 2018

09/ 02/ 2019

20

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3595_Linkages_1609571007.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill None Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4.69

2. 06

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful l'y 3.7.0 2014
W N SIS Ful l'y 1.5 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20586 16002486 298 65265 20884 16067751
Books
79 85734 4 3780 83 89514
Ref er ence
Books
Journal s 3135000 5900 Nl Ni Il 3135000 5900
e- 6000 5900 Nl Nl 6000 5900



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3595_MoU_1601970611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3595_augmentation_details_1608708277.xlsx

Journal s

Digital 1 10000 Nl Ni Il 1 10000
Dat abase

CD & Nl Nl Nl Ni Tl Nill Nill
Vi deo
Li brary 1 141750 Nl Nl 1 141750
Aut onmat i on

Weedi ng Ni Tl Ni Tl Nl Ni |l Ni |l Nill
(hard &

soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | 0 Nl
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 47 8 0 19 8 10 1
g
Added 0 0 0 0 0 0 0
Tot al 47 8 0 19 8 10 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

644000

566149

469000

206845

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/3595_Library_1598260526.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3595_e-content_by_teachers_1608708821.xlsx
NA

policy of augnenti

academ ¢ grow h.
acadeni ¢ sessi on.

and support facilit
Mandal , Anravati

standards and efficiency. It
budget for approval

ng infrastructural f

acilities.

The Col | ege has forned various conmttees for effective inplenentation of the

The up-gradation of existing

i nfrastructure and devel opnent of new infrastructure to enhance acadenic

is planned by the comittees and submits the

in the College Devel opnment Committee.

committees are forned by the Head of the Institution together to prepare a plan
to maintain and optimally utilize the available infrastructure to pronote

The vari ous

By hol ding regular neetings with various commttees of the

coll ege that plan and nonitor the projects to be undertaken or ongoing in an

Meetings of different commttees are held periodically to

ies of the coll ege.

revi ew and nonitor the nmaintenance and utilization of the physical,

academ c,

The parent body Nootan Vi darbha Shi kshan

keeps a cl ose eye on the infrastructural

institution.

devel opnent of the

https://mmv.ac.in/pdf/4.4.2%20%20%E2%80%93%20Procedures%20and%20policies%20for%20maintaining%?2

0and%?20utilizing%20physical,%20academic%20and%20support%20facilities..pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Art hi k Sahyat a 50 33205
frominstitution Sami ti
Fi nanci al Support
from Q her Sources
a) Nati onal Schol arshi p 558 2610224
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Resear ch 01/ 07/ 2018 25 Depart nment of H.
Ment ori ng Eco.
Bri dge Course in 01/ 08/ 2018 47 Pat anj al i,
Yoga And Meditation Conduct ed by Yog
Quru Shri
Dnyaneshwar More
Bri dge Course in 05/ 06/ 2018 46 Depart nment of
Principl e of Commer ce
Economi cs
Bri dge Course 25/ 06/ 2018 50 Depart nent of
Advance Accountancy Conmrer ce
Practi cal 13/ 10/ 2018 58 Depart nment of
Denonstration on Musi ¢
Nat ya Sangeet
Bri dge Course of 25/ 06/ 2018 62 Depart nment of
Musi ¢ Musi ¢
Bri dge Course of 25/ 06/ 2018 34 Depart nment of
Hi story Hi story



https://mmv.ac.in/pdf/4.4.2%20%20%E2%80%93%20Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities..pdf
https://mmv.ac.in/pdf/4.4.2%20%20%E2%80%93%20Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities..pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3595_Scholarships_1602572604.xlsx

Vi

ew File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Qui dance 40 40 Nill Nill
for
Conpetitive
Exam nat i on
24/ 08/ 2018
2018 Paper Test 23 23 Nill Nill
Series One
Day Wor kShop
2018 One Day 92 92 Nill Nill
Wor kShop
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Col | ege,

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 23 5 00 Nil I Nil |
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 Mahi | a Mah Musi ¢ Mahi | a Mah M A.
avi dyal aya, Depart nent avi dyal aya, (Musi c)
Ant avat i Anr avat i
2018 1 Mahi | a Mah Hi story GVI SH, M A.
avi dyal aya, Depart nent Anr avat i H story
Ant avat i
2018 20 Mahi | a Mah Depart nment 1. Shri M Com ,
avi dyal aya, of Commerce [Shivaji Arts M B. A
Ant avati and Conmrer ce



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3595_Development_Schemes_1610967679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3595_Guidance_1610966689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3595_Placement_1602573227.xlsx

Anravati 2.
Bhartiya Mah
avi dyal aya,
Anravati 3.
HVPM
Anr avati 4.
Takshashi | a
Mahavi dyal ay
a, Anravati
5. Brijlal
Bi yani
Col | ege,
Anravati 6.
Ram Meghe
Institute of
Managenent ,
Anravati 7.
Open

Uni versity

2018 1 Mahi | a Mah Depart nent Mahi | a Mah M A. Hone
avi dyal aya, of Hone avi dyal aya, Economi cs
Anr avati Econom cs Anr avat i
2018 1 Mahi | a Mah Depart nment SGBAU Ph. D.
avi dyal aya, of Musi ¢
Ant avati
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetition

Activity Level Number of Participants
Nat i onal Level Nat i onal 54
Intercoll egiate |ight
Musi ¢ Vocal Conpetition
Debat e Conpetition Vi dar bha Level 48
Power Presentation Inter College Level 34

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 West Nat i onal Nill 1 1163 1. Anuja
Zone | nter Apast hanbh
Uni versity
Yout h



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3595_Progression_1602573744.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3595_Qualifying_1602573772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3595_Activities_Organised_1609745523.xlsx

Festi val
Third
Prize

2018

Nat i onal
Qawwal i Co
npetition

Nat i ona

Nill

1 1980

1
Shubhangi
Pande

Third
Prize

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sant Gadge Baba Anravati University Anravati started the student council very
effectively till the session 2015-16 For this, a committee was being formed for
the students who had excelled in the field of college studies, sports and
culture. The students of this conmittee were being selected as Genera
Secretary, Secretary and Menbers at the college level. The students of al
these commttees were working as ex-officio nmenbers in Different committees of
the college. But fromthe session 2015-16 Sant Gadge Baba Anravati University
closed the polls and noticed that to forma student council conmittee at the
col l ege | evel based on student’s skills. Therefore, fromthe session 2015 to
2018, according to the new rules of the university, by establishing a student
council at the college |evel should the college gives the opportunity to the
students of this commttee to work under various commttees of the college.
These student councils hold regular neetings. These students actively
participate in different neetings for the overall devel opnent of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has Al ummi
t he occasi on of Annua
and further

Associ ati on. Menbers of the Association interact on
Soci al Gathering and share their experiences on career
studies with the students. Sone of our ex-students provide

financial aid to college in the formof donation which is further used to help
needy students. The alummi are also invited to the various exhibitions and
ot her programs organi sed by the coll ege. The ains objects of the Association

was strictly intended inspired for the upliftnent of the students. The Ex-
students of the college should al so becone part parcel is the basic object of
formati on of Association . Registration No. F-27644 2019

5.4.2 — No. of enrolled Alumni:

175

5.4.3 — Alumni contribution during the year (in Rupees) :

52000

5.4.4 — Meetings/activities organized by Alumni Association :

The neeting is held in Mihila Mihavi dyalaya at 11 O cl ock on 27-8-2018 for
formati on of “Al um na Association” for the Ex-students of the college. In this
meeting “Mhila Mahavi dyal aya Al um na Association”, Jog Chowk, Anravati was
approved and sanctioned by all the menbers. Proposer Dr. Avi nash Bhaskar
Mohoril Secondar Sau. Anita Vitthal Kul karni The resolution is passed as per
maj ority decision of the nenbers. Thereafter the proceedings of the neeting
were concl uded by a vote of thanks on behalf of the president. The list of the
menbers who were present in the neeting is as under. 1. Sau. Anita Vittha



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3595_awards_in_activities_1611042273.xlsx

Kul karni President 2. Sau. Sangeeta Bharat Thul Vice President 1 3. Dr Avinash
Bhaskar Mbharil Vice President 2 4. Sau. Swati Vivek Padhue Secretary 5. Sau.
Vai shali Shrirang Kul karni Joint Secretary 6. Sau. Mikta Pundlikrao Mhall e
Treasure 7. Sau. Manisha Ul as Kol eshwar Menber 8. Sau. Priyanka Anol Kal e
Menber 9. Sau. Poonam Sushi|l Chaudhari Menber 10. Sau. Anita Baburao Patil Menber
11. Sau. Pujyani Shankar Gai kwad Menber

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal formed different cormittees for the proper inplenmentation of
different academ c, admi nistrative, and student welfare policies. Al the
policies are unani nously deci ded by the governing body, the | QAC, and the

college council. Al the faculty nenbers are involved in these commttees and
the Principal nonitors the work of every committee by conducting nonthly
nmeetings. The main conmittees for the year 2018 — 19 were as under — i) | QAC
committee ii) Admission committee iii) Student welfare conmittee iv)

Exam nation conmttee v) Career guidance and placement committee vi) Mentor-
Ment ee project committee vii) Cultural committee viii) Canteen and comoDn room
committee ix) Publicity and public relation conmittee x) Research committee 2)

In order to decentralize the nonitoring of teaching- |earning process
Acadeni c Administration Conmittee’ is constituted by the head of the
institution. The heads of all the departnments are the co-ordinators and they
nmoni tor the teaching — [ earning process carried out in the college. The cl ass
representatives nonitor the cleanliness of their respective classroons and
Conmon room The class representatives play an active role in getting co-
operation of all students in annual gathering and other cultural events. The
superintendent nonitors the functioning of office and non- teaching staff. The
Princi pal, governing body, college council and the | QAC unani mously define
various acadeni c and operational policies. The planning and inpl enentation of
these policies is carried out by respective commttees. In this way each and
every nenber of the institution is involved in the decentralized governance
system

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curricul um provi ded by the
affiliating University is mandatory for
the institution. One of the faculty
menbers is chairperson of the Board of
Studi es. The faculty has suggested
significant changes in the syllabus of
concerned subject, and all the changes
are inplemented in the syllabus.

Teachi ng and Lear ni ng e Shai kshani k Unnati Samti
constituted by the parent institution
NVSM keep an eye on the teaching
| earni ng process. ¢ Academ c
Admi nistration Conmttee nonitors the
conmpl ete teaching | earning process. -«




Few cl assroons are equi pped with LCD
proj ectors. eTeachers nake use of
various ICT tools in their teaching. -
Various sem nars, group di scussions,
educational tour and field visits are
al so organi sed to involve the students
in teaching | earning process and to
meke the process nore interactive and
interesting. ¢ Free internet access
through W-Fi is provided in the canpus
and internet connectivity is nade
avail able to the students.

Exam nati on and Eval uati on

Exami nation conmittee defines the
schedul e of internal exam nation in the
acadeni c cal endar of the institution.
Students are eval uated throughout the
senmester for each course of the
program Senester exani nations are
conducted by affiliating University.
Internal assessnment of students is done
according to the university guidelines.
Fol | owi ng exams are conducted at
college level. i) Class test ii)
Surprise test iii) Qbjective test iv)
Open book test v) Terminal exam vi)
nock Viva - voce practice. Exam nation
conmmittee maintains the records of al
exans.

Research and Devel opnent

Al faculty nenbers are actively
engaged in research. Two of the faculty
menbers have been awar ded doctora
degree during the year 2018-19. The
col | ege has been granted perm ssion for
Ph. D. Research Centre affiliated to the
uni versity for Commerce, business
econom cs and nmusic. Three of the
faculty menbers are having Ph. D
students. Enrolled under their
supervi sion and carrying out research
i n above nmentioned subjects. The
faculty nenbers participate regularly
in national, international workshops
conferences and senmi nars. They publish
their research paper in renowned
journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has the centra
library. The library is conputerized
and autom zed usi ng barcode system

connected wi th | NFLI BNET using e-
journal s and e-books facilities. The
library has 21297 titles and 52
ref erence books. The col |l ege subscri bes
12 newspapers includi ng Marat hi,
English, and Hi ndi |anguage, 12
Journal s and 14 nagazines. The library
has al so provided Online Public Access
Cat al ogue (OPAC) system for students




and staff which is useful for searching
the availability of books in
I'ibrary. Some of the classroons are
equi pped with LCD projectors.
Renovati on, upgradation of |aboratories
and purchase of new conputers, printers
etc. is done as per requirenent.

Human Resour ce Managenent

A wel | — defined structure of academ c
adm ni stration commttee, college
council and all conmittees | ook after
the enpl oyees and the students. Equa
opportunity and equal workload is given
to all the faculty nenbers. Apart from
regul ar recruitnments sone enpl oyees are
appoi nted on contract basis in the
of fice and | aboratories. The paynent of
t hese enpl oyees is done through the
fees collected fromself- financing
courses. Mentor-Mentee project is run
in the college to take care of al
students and to solve their personal
probl ens. Faculty nenbers are
encouraged to participate in training,
wor kshops and faculty devel opnent
prograns.

I ndustry Interaction / Collaboration

On 27th Nov. 2018 a speech on the
topic ‘present status of MI.D.C. and
scope’ was organi zed by N. S.S.
departnent. For this interaction the
Regi onal Manager of M1.D.C. Anravati
M. Sudhir Fuke was invited. He
expl ai ned about the scope of job in
i ndustries and the basic qualification
and skills required

Adm ssion of Students

Admi ssi ons are done as per the basic
entry level qualification and ot her
nornms |laid down by the university. The
col | ege publishes prospectus and
provides all required informtion about

college, facilities provided, rules and
regul ati ons for adnmission etc. The
adm ssion conmittee monitors all the

process and ensures conpl ete
transparency in the adm ssion process.
The conmittee conducts counseling
regardi ng sel ection of subjects.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC has proposed conpl ete office
aut omation. Proposal is given for
online adm ssion process. The
Managenent | nformation System of the
institution helps in planning the
academ c activities like tinme table,
allotnment of faculties to different




classes / courses, allotnment of

cl assroons etc. The depart nmental
activities, yearly planning, reports
etc are submitted in soft fornmats.

Adm ni stration

For effective adm nistration coll ege
has procured automati on software.
Admi ssi ons, schol arshi ps, exam nations
and office accounting is done
effectively with the help of this
software. The college canmpus is w -fi
enabl ed. There are total 16 CCTV
cameras situated at various places.
| QAC has proposed to fix CCTV caneras
in some classroons.

Fi nance and Accounts

Functions of finance and accounts are
perfornmed in well-organi zed manner
usi ng automation software. Receipts of
adm ssion fees are given online. Salary
of staff is transferred directly to the
bank account. Salary bills are
subnmitted to the treasury through
‘“sewarth’ software provided by the
State Hi gher Education Departnent.

Student Adm ssion and Support

Prospectus and adm ssion forns are
given to the students who desire to
take adm ssion for UG and PG programe
of the college. Adm ssion committee
gui des the students for program and
subj ect selection. The conmittee
verifies all the docunents provided by
the students. Transparency is
mai ntained in the adm ssion process.
Admi ssions are given according to the
rules and regulations laid by the
university / Government. Record of
adm tted students is naintained by
usi ng col | ege automati on software.

Exam nati on

Col | ege exam nati ons conduct ed
t hroughout the year are schedul ed by
t he exam nation comm ttee. Annual and
senest er exam nations are conducted by
affiliating university. Question papers
of all exami nations are sent online to
all the exam nation centers by the
uni versity. These papers are printed as
per the nunber of exam nees on the
particul ar exam nation center and
distributed to them The narks of
i nternal assessnment and practical are
upl oaded directly on the University
portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended

for which financial
support provided

professional body for
which membership
fee is provided

2018

NI L

00

00

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop Wor kshop 17 8
on stress | on stress |13/08/2018 |13/08/2018
Managenent |Managenent
2018 Guest 00 7 Nill
Lecture on 13/10/2018 |13/ 10/ 2018
Nat ya
Sangeet
2019 Wor kshop 00 17 Nill
on Intelle 01/ 02/ 2019 |01/ 02/ 2019
ct ual
Property
Ri ghts
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 03/ 12/ 2018 08/ 12/ 2018 06
Cour se
Facul ty 1 01/ 01/ 2018 16/ 11/ 2018 320
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

| nsur ance,

GPF, Credit Co-
operative Society,

G oup
State I

operative Society,

GPF, Credit Co-

nsur ance, St ate

G oup

Fourt

een Different

Wel fare Schenes of State
Government/ GO



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3595_Faculty_Emp_1602751800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3595_Development_training_programmes_1602753448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3595_Training_Programmes_1602751938.xlsx

Governnment Medical Bills CGovernment Medical Bills
Rei mbur senent Schene. Rei nmbur senent Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audits : Al the financial matters of the college are first
di scussed in the neeting of the College Devel opnent Conmittee. The Annua
Fi nanci al Budget is sanctioned by the Coll ege Devel opnent Commttee for the
academ c year. Details of the Incone and Expenditure are maintai ned by the head
clerk of the office. As per rules, the institute has to prepare yearly audited
statenents of inconme expenditure. College provides the necessary inputs to the
auditor. The auditor carries out the audit. The audited statenents are put
before the Col |l ege Devel opment Conmmittee and di scussed and approval . Externa
Financial Audits : The external audit is under the purview of government
auditing agencies. It is carried out as per the respective agency schedul e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Noot an Vi dar bha 140000 Annual gat heri ng,
Shi kshan Mandal , Anravati Lecture Series
View File

6.4.3 — Total corpus fund generated

4950

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No None Yes Acadeni ¢
Adm ni strati on
Commi ttee

Adm ni strative No None Yes Noot an
Vi dar bha
Shi kshan
Mandal ,
Anr avati .

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

APULKI PRQIECT 2018-19 The Mentor-Mentee project nanmely * Apulki’ is a ngjor
institutional activity to provide support and gui dance to the students
t hroughout the year. Sone activities undertaken in the year 2018-19 are as
follows- 1. Under this project, students were given information and gui dance
regardi ng the college functioning, discipline, exam nation etc. Students were
asked to report if they have any problens in the college prem ses as well as
outside the college. Accordingly, students were provided with counseling by the
respective Apul ki Mentor. Various projects were undertaken by the Mentors such
as Internet literacy, Teaching Power point presentation, filing etc. 2. ApulKi
ment ors conducted honme visits to neet the parents of the students with | ow
attendance to understand the reason and difficulties faced by the students.
After analyzing the situation students were counsel ed and provided with
effective neasures, such as providing teaching naterial, coaching etc. to



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3595_Funds_or_Grants_1602752430.xlsx

overcone the difficulties. 3. Students Welfare Fund Schene of the institute
provi des nonetary help, college uniform bicycles, and exam nation fees to
mar gi nal i zed students. Through Apul ki project Students Wl fare fund Schene is
regul ated successfully by recogni zing and recomrendi ng the students to avail
financial aid for their welfare funds.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Complete Ofice Automation. 2.lnitiative for Carrier Oiented Courses.
3. Establi snment of Doctoral Research Centre. 4.Progressive Library Automation.
5. Permanant Affiliation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Per manent 06/ 08/ 2018 06/ 08/ 2018 06/ 08/ 2018 11
Affiliation
2018 Doct or al 04/ 02/ 2018 04/ 02/ 2018 04/ 02/ 2018 5
Resear ch
Centre
2018 Cl oud 26/ 11/ 2018 26/ 11/ 2018 26/ 11/ 2018 25
Based O fice
Aut ormat i on
Sof t war e

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A proposal has been nmade for Sol ar Power Energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ni Il Yes 10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3595_Quality_Initiatives_B_1609237116.xlsx

Rest Roons Yes 10
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

4. Anar eness for the plastic-free canpus.

Activity Duration From Duration To Number of participants
Khapar de Vykhyan 01/ 01/ 2019 03/01/ 2019 500
Mal a
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Tree Plantation. 2. Underground Drai nage system 3.Rain Water Harvesting.

5. Sani tary Napki n | ncinerator.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

for

1.Title:
Cont ext :

financi al
phi | ant hr opi st s.

Most of our

2. Sar aswat i
way. Students dressed in traditional

difficulties.
di sadvantaged famlies in the educational
opportunity to shape their
was provided to 23 econonically weaker students.
provided to 14 needy students to subnmit tuition fee and exam nation fee.
bi cycl es of Rs.6000/- were provided to three outstation students.
schol arship of Rs. 4500/- was given to economically weaker open category
students who are not eligible for any other Governnent of
The institute wel conmes the new year
Indian attire wel cone the new year by

Pooj an :

“Aartihi k Sahayyata Yoj ana’

carrier

(Student Aid Schene.) Objective:
hel p econom cally weeker and needy students to continue their acaden cs.
The coll ege has *Aarti hi k Sahayyata Sam ti’ .
hel pi ng econom cal | y weak/ di sadvant aged st udents.
aid in the formof donations fromour well-w shers and
The ‘Aarthi k Sahayyata Sanmiti
responsibility of finding economcally weak students and hel ping them The
needy students are given help to subnmit college fees,
uni forns and sonme students who cone froma |ong distance on foot are given
nonetary help to buy bicycles of their owm. The college also has a systemin
pl ace that allows students to subnmit their college fee in two install nents.
students conme fromthe weaker section of society. W try to nmake
sure that nobody should remain deprived of education only because of financial
This is our sincere effort to accomopdate students from
process and provide themw th the
Qut conme: The fi nanci al

i) To

This commttee is forned
The col | ege receives

is entrusted with the

to purchase coll ege

aid of 9200/ - Rs.
The anmpbunt of Rs. 13005/- was
Thr ee

The

I ndi a Schol ar shi p.
in a very innovative



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3595_Inclusion_1609142587.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3595_promotion_activities_1610963845.xlsx

payi ng respect to the goddess of know edge Saraswati.’ Students al so seek
bl essings fromteachers by touching their feet.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mmv.ac.in/pdf/7.2. 19%920Best ¥20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per the age-old dictum If you educate a woman, you educate a famly. The
road taken by us is to inpart quality and val ue- based education for the
enpower ment of wonen to make her strong and i ndependent individual. Wth this
very vision and mssion statement, we continuously work on this path. W try to
i ncul cate our age-old traditions and culture anong our students and try to
of fer them val ue-based education in tune with the nodern and conpetitive era.
The out put of our efforts are the placenments got to our students in various
services. During the year 2017-18 and 2018-19, we opened a new avenue for the
pl acenment in Miltinational conpanies for our students. The fanpus | ndi an
Mul tinational conpany Tata Consul tancy Services on our request provided a one-
nmont h trai ning course to our students which was followed by canmpus pl acenent
derive for the placenent in TCS. In the year 2017-18, Forty students took part
in this training session and 07 students were placed for job in TCS. In the
year 2018-19, Twenty-three students took part in this training session and 05
students were placed for jobs in TCS. In this way, we are trying to enpower the
students to make them strong and i ndependent i ndividual s.

Provide the weblink of the institution

https://mv.ac.in/pdf/7.3. 19%20%2%80%9©3%20Pr ovi de¥®?0t he¥®0det ai | s¥200f %20t he%®?0
per f or mance%®?00of %20t he%®0i nsti t uti on%?0i n%20o0ne%0ar ea%?0di sti ncti ve%®0t o%20i ts

%20vi si on, ¥20priori t y%®20and%®?0t hr ust ¥20i n%20not ¥20nor e¥20t han¥20500%20wor d. pdf

8.Future Plans of Actions for Next Academic Year

1. To start job oriented courses. 2. To establish a doctoral research center. 3.
To nake the process of permanent affiliation with the University. 4. To make the
online adm ssion process nore effective. 5. To organi ze National Level
Conf erence



https://mmv.ac.in/pdf/7.2.1%20Best%20Practice.pdf
https://mmv.ac.in/pdf/7.3.1%20%E2%80%93%20Provide%20the%20details%20of%20the%20performance%20of%20the%20institution%20in%20one%20area%20distinctive%20to%20its%20vision,%20priority%20and%20thrust%20in%20not%20more%20than%20500%20word.pdf
https://mmv.ac.in/pdf/7.3.1%20%E2%80%93%20Provide%20the%20details%20of%20the%20performance%20of%20the%20institution%20in%20one%20area%20distinctive%20to%20its%20vision,%20priority%20and%20thrust%20in%20not%20more%20than%20500%20word.pdf
https://mmv.ac.in/pdf/7.3.1%20%E2%80%93%20Provide%20the%20details%20of%20the%20performance%20of%20the%20institution%20in%20one%20area%20distinctive%20to%20its%20vision,%20priority%20and%20thrust%20in%20not%20more%20than%20500%20word.pdf
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